Andropolis Company
Note: Key principles.
Strive of excellence in all we do.
Respect for the individual.
Service to our Guests.

WELCOME! BEFORE BEGINNING THE APPLICATION PROCESS WE ASK THAT YOU READ THIS BASIC INFORMATION
ABOUT PERRY’S CHERRY DINER AND WHAT TO EXPECT AS A CAST MEMBER OF OUR TEAM. A BIG PART OF
WHAT WE DO IS PUT ON A “SHOW" WITH THAT IN MIND - OUR DINER BUSINESS IS DESIGNED TO APPEAL TO
MULTIPLE GENERATIONS.

AT PERRY’S CHERRY™ WE OFFER THE BEST OF THE PAST, A BIT OF TODAY, AND SPICE THINGS

UP WITH TRENDS OF TOMORROW. ™
WE HAVE SIMPLE, YET UNCOMPROMISING STANDARDS EVERY DAY FOR APPEARANCE, CLEANLINESS, PERSONAL
HYGIENE AND PERFORMANCE. GUEST AND EMPLOYEE SAFETY ARE OUR PRIORITY. PERRY'S HAS A PROVEN
BUSINESS SYSTEM IN PLACE TO CONTINUE DOING PROFITABLE BUSINESS WHILE DELIGHTING GUESTS AGAIN AND
AGAIN. WE ARE A BUSINESS BUILT OF REPEAT BUSINESS. OUR SYSTEM IS NOT COMPLICATED WITH A LITTLE EFFORT
AND A LITTLE CARE IT CAN BE EASILY LEARNED. OUR 1950'S ERA DINER IN DOOR COUNTY HELPED OUR COMPANY
EARN ITS REPUTATION. WHILE THESE ARE EXCITING TIMES FOR OUR COMPANY IT TAKES EFFORT TO CONTINUALLY
AND CONSISTANTLY EXCEED GUEST EXPECTATIONS. WE TAKE GUEST SERVICE AND SATISFACTION VERY SERIOUSLY,
AND WE WRAP ITIN A FUN ATMOSPHERE. WE DO ALL THIS RECOGNIZING THAT WE ARE LADIES AND GENTLE MAN
SERVING LADIES AND GENTLEMAN.

PAST AND PRESENT CAST MEMBERS OF TEAM Perry’s Cherry™ EARN AND MAINTAIN OUR AWARD WINNING
REPUTATION. ESTABLISHED IN 1992 ONE OF OUR WISCONSIN RESTAURANTS WAS VOTED THREE TIMES "BEST OF
WISCONSIN" IN THE CAFE/DINERS CATAGORY AND WAS 2000'S RESTAURANT OF THE YEAR.

WHILE REVIEWING THIS INFORMATION ABOUT OUR COMPANY, PLEASE KEEP IN MIND WE HOLD MANDATORY
CAST MEMBER MEETINGS THROUGHOUT THE YEAR AND THAT RESTAURANT WORK IS WEEKEND AND HOLIDAY
WORK.

Perry’s Cherry™ Diner OFFERS A FAIR COMPENSATION PLAN.

Perry’s Cherry™ Diner
OFFERS A 110% SMOKE-FREE, DRUG-FREE, AND ALCOHOL-FREE ENVIRONMENT FOR SAFTEY AND COMFORT OF
OUR GUESTS AND OUR TEAM CHERRY CAST MEMBERS. WE STRIVE TO HIRE ONLY GOQOD CITIZENS.

Perry’s Cherry™ Diner is DESIGNED TO APPEAL TO MULTIPLE GENERATIONS FROM YOUNGSTERS TO SENIORS.
THEREFORE IF YOU, LIKE US, AND LOTS OF OUR GUESTS VALUE TRADITIONAL OLD FASHIONED APPEARANCE
STANDARDS (SPECIFIED BY THE COMPANY) OF WHICH IS PART OF OUR “SHOW”, AND IF YOU, LIKE US, HAVE HIGH
STANDARDS AND WOULD STILL LIKE TO APPLY TO BECOME A MEMBER OF OUR AWARD WINNING TEAM, PLEASE
SIGN BELOW AND CONTINUE THROUGH THE APPLICATION. IF NOT THAT IS OKAY TOO. EITHER WAY, THANK YOU
FOR YOUR TIME AND HAVE A SUPER DAY. THANK YOU, PERRY

| READ THE PRECEDING INFORMATION AND WOULD LIKE TO CONTINUE DISCUSSING EMPLOYMENT AT Perry’s
Cherry™ Diner
Signed Print name very clearly. Date
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APPLICATION For Cast Member Of Perry’s Team Cherry

Please Print name very clearly

PERSONAL DATA

NAME (LAST) FIRST MIDDLE SOCIAL SECURITY NUMBER

PHONE
STREET ADDRESS CITY STATE ZIP CODE ( )

ARE YOU A CITIZEN OF THE U.S. OR DO ANY OFFER OF EMPLOYMENT IS CONDITIONED UPON COMPLETING FORM I-9 AND
YOU HAVE A LEGAL RIGHT TO WORK IN PROVIDING DOCUMENTS ESTABLISHING IDENTITY AND WORK AUTHORIZATION.
US.? o YES o NO

LOCATION PREFERRED: o FULL TIME o SUMMER
ROLE (POSITION) APPLYING FOR: o PART TIME o TEMP
o OTHER
HAVE YOU EVER BEEN CONVICTED OF NATURE AND DISPOSITION OF
A CRIME OTHER THAN A MINOR IF YES, WHEN WHERE? CONVICTION:
TRAFFIC VIOLATION? © YES o NO
You may answer no if conviction record is sealed Conviction of a crime will not automatically disqualify you from empl.

HAVE YOU PREVIOUSLY APPLIED FOR
EMPLOYMENT WITH PERRY’S CHERRY
DINER o YES o NO

WERE YOU INTERVIEWED o YES o NO

?
IF YES, WHEN AND WHERE? | £ VES INDICATE BY WHOM (IF YOU REMEMBER)

ARE YOU RELATED TO, OR THE IF YES, PROVIDE NAME, RELATIONSHIP AND LOCATION EMPLOYED:
MEMBER OF THE SAME HOUSEHOLD
AS, ANY ASSOCIATE EMPLOYED BY
PERRY’S CHERRY DINER? o YES o NO

ARE YOU EIGHTEEN YEARS OR OLDER? o YES o NO
DATE AVAILABLE FOR (If under 18, you will be required to submit a birth certificate or work

WAGE EXPECTED: (Minimum
( ) EMPLOYMENT: certificate as required by state or federal law)

EDUCATIONAL DATA
DATES ATTENDED GRADUATED DATE

NAME AND ADDRESS OF SCHOOL DEGREE MAJOR MINOR
FROM TO YRS MO CONFERRED

HIGH

SCHOOL N/A N/A N/A N/A

COLLEGE/
OTHER

GRADUATE
SCHOOL

ARE PRESENTLY IF YES, WHERE ENROLLED?
ENROLLED IN SCHOOL?
o YES o NO o DAY o EVENING

HAVE YOU USED ANY OTHER NAME OR SOCIAL SECURITY NUMBER OTHER THAN THOSE LISTED? o YES o NO IF SO,
PLEASE LIST:

Perry’s Cherry Diner is committed to maintaining a smoke free and drug free workplace.
The company reserves the right to administer drug tests to applicants and employees to the extent permitted by
law.

All applicants will receive consideration without regard to race, color, sex, marital status, sexual orientation,
religion, age, national origin, disability, handicap, veteran status, or any other protected category.
Reasonable accommodations will be provided in accordance with the law.
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EMPLOYMENT HISTORY

List all present and past employment, beginning with your most recent for the last seven years. Please attach additional sheets if necessary

COMPANY NAME/ADDRESS/TELEPHONE NUMBER: IMMEDIATE SUPERVISOR:

YOUR JOB TITLE OR POSITION:

DATES EMPLOYED IF STILL EMPLOYED, MAY WE CONTACT
gmi‘;'\’(\fe WAGE OR EEEES\'(\"T/ FINALWAGEOR | voUR PRESENT SUPERVISOR? o YES © NO
FROM TO : ' PHONE NO: ()

REASON(S) FOR LEAVING:

DESCRIBE YOUR DUTIES:

COMPANY NAME/ADDRESS/TELEPHONE NUMBER: IMMEDIATE SUPERVISOR:

YOUR JOB TITLE OR POSITION:

DATES EMPLOYED STARTING WAGE OR PRESENT/FINAL WAGE OR IF STILL EMPLOYED, MAY WE CONTACT
SALARY: SALARY: YOUR PRESENT SUPERVISOR? o YES o NO
FROM TO PHONE NO: ( )

REASON(S) FOR LEAVING:

DESCRIBE YOUR DUTIES:

COMPANY NAME/ADDRESS/TELEPHONE NUMBER: IMMEDIATE SUPERVISOR:

YOUR JOB TITLE OR POSITION:

DATES EMPLOYED STARTING WAGE OR PRESENT/FINAL WAGE OR IF STILL EMPLOYED, MAY WE CONTACT
SALARY: SALARY: YOUR PRESENT SUPERVISOR? o YES o NO
FROM TO PHONE NO: ( )

REASON(S) FOR LEAVING:

DESCRIBE YOUR DUTIES:

COMPANY NAME/ADDRESS/TELEPHONE NUMBER: IMMEDIATE SUPERVISOR:

YOUR JOB TITLE OR POSITION:

DATES EMPLOYED STARTING WAGE OR PRESENT/FINAL WAGE OR IF STILL EMPLOYED, MAY WE CONTACT
SALARY: SALARY: YOUR PRESENT SUPERVISOR? o YES o NO
FROM TO PHONE NO: ( )

REASON(S) FOR LEAVING:

DESCRIBE YOUR DUTIES:
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OTHER ACCOMPLISHMENTS

Please list below any other job related accomplishments, professional distinctions, certifications, or verifiable volunteer work.

MILITARY HISTORY

DATES OF SERVICE

BRANCH OF SERVICE FROM T0

DID YOU RECEIVE ANY MILITARY TRAINING RELATED TO THE JOB FOR WHICH YOU ARE APPLYING? o YES o NO IF YES, PLEASE EXPLAIN:

PROFESSIONAL REFERENCES (do not list family members)

NAME ADDRESS OCCUPATION/TELEPHONE #
1 Occupation:
) Telephone #: ()
2. Occupation:

Telephone #: ()

Occupation:
Telephone #: ()

PREFFERED AVAILABLITY

WHEN ARE YOU AVAILABLE TO WORK?

SUNDAY MONDAY TUESDAY WEDNESDAY THURSDAY FRIDAY SATURDAY

HOURS
AVAILABLE

WHAT WOULD BE YOUR IDEAL WORK SCHEDULE?

SUNDAY MONDAY TUESDAY WEDNESDAY THURSDAY FRIDAY SATURDAY

HOURS
AVAILABLE

SIGNATURE

PLEASE READ CAREFULLY BEFORE SIGNING
By my signature below, | affirm that | have read and understand this application, that | have not withheld any information requested, and that
any statements | have made are true and correct. | understand that any omission or misrepresentation of fact in this application may result
in refusal or separation from employment.

| authorize verification and investigation of the statements made on this application and of my employment history.

If | am accepted for employment, | understand and agree that such employment will be at will and may be terminated by either party at any
time with reason or no reason and with or without prior notice. | further understand and agree that this at-will employment status constitutes
the entire understanding between me and the company regarding the right and ability of either party to terminate employment and that this
at-will status cannot be changed except through written understanding signed by the President of the Company.

Signature Please print name Date

Perry’s Cherry Diner does not require or administer a lie detector test as a condition of employment. Such testing is prohibited in some
states and an employer who violates this prohibition shall be subject to criminal and civil liability.

Perry’s Cherry Diner is an equal opportunity employer. No question on this application is intended for the purpose of limiting or excluding
anv annlicant’s consideration for emnlovment on a hasis nrohibited bv local state or federal law
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